


| REGIONAL INFORMATION OFFICES 
NEWS 
a ] ae 
the The U.S. Depa t of * 1 
blac new: NITED STATES tates datums reed pia. tg Labor operates through 10 regional offices located in major 


If you want a local angle on a news or feature story provid 
DEPARTMENT OF LABOR through this service--or have a direct news vl gl may contact one of Ge ovien” 
ice of Information listed below. This listing includes the names, addresses and telephone numbers of the 
Publications and Reports Public Information Directors and the states in their regions: 
Washington. OC 
20210 
Region I Paul F. Neal Region VI Les Gaddte 
Room £-308 Room 220 
Connecticut JFK Federal Bidg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Loutsiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 


New H. hi Oklahoma 214-767-4776 
WEEK OF AUGUST 6, 1979 Rhode Tstand. Tones 


Vermont 


Region II Edward I. Weintraub Region VII Patrick A. Hand 
Room 3580 Room 2509 

New Jersey 1515 Broadway lowa Federal Office Bldg. 

New York New York, N.Y. 10036 Kansas 911 Walnut St. 


Puerto Rico 212-399-5477 Missourt Kansas City, Mo. 61406 
IN THIS ISSUE: Virgin Islands Nebraska BY6374-Sabh 


PRESIDENT NOMINATES UNDER SECRETARY ROBERT J. BROWN Region ITI John P. Hord Region VIII Ernest E. Sanchez 


Room 2460 Room 1468 
TO NATIONAL MEDIATION BOARD Delaware 3535 Market St. Colorado Federal Bldg. 


District of Philadelphia, Pa. 19104 Montana 1961 Stout St. 
CREATING NEW JOBS FOR YOUNG, DISADVANTAGED Columbia 215-896-1139 North Dakota Denver, Colo. 80294 


WORKERS ‘GREATEST ACCOMPLISHMENT,’ SAYS MARSHALL Maryland South Dakota JOTBI) -4235 
Pennsylvania Utah 


Ww 4 
HOME BUILDERS TO TRAIN 1,740 ECONOMICALLY DISADVANTAGED FOR JOBS tet Virgtate — 


LABOR DEPARTMENT ALLOCATED $398,736 to HELP HANDICAPPED Region IV Frances Ridguay Region IX po 8, Kirkbride 


R 3 Room 
WIN PROGRAM FINDS JOBS FOR 148,000 WELFARE RECIPIENTS; Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
SAVES $600 MILLION A YEAR Florida Aslanta, $2. 30309 Cal tforate 4 Goleen Cate Ave. nae 
Georgta 404-887 - hawa in_ Francisco, ° 
FORUMS WILL EXAMINE NEIGHBORHOOD Mississippi Nevada OT5-356- 425 


vW 
YOUTH EMPLOYMENT PROGRAMS sectn Coreen 


Tennessee 
SURVEY SHOWS NUMBER OF CETA-ELIGIBLE Kentucky 
WOMEN, DISPLACED HOMEMAKERS 


» Jonn 0. Mellott Jack Strickland 
THE CONSUMER PRICE INDEX--JUNE 1979 Room 737 Room 7021 

I) linots 230 S. Dearborn St. Alaska Federal Office Bldg. 
REAL EARNINGS DECREASE IN JUNE Cn. SC $0 Hah I sng 


Minnesota Washington TOE-447- 7620 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR Ohio 


isconsin 





Week of August 6, 1979 


PRESIDENT NOMINATES UNDER SECRETARY ROBERT J. BROWN 
TO_WATIONAL MEDIATION BOARD _ 

WASHINGTON -- President Carter has nominated Under Secretary of Labor 
Robert J. Brown to the National Mediation Board. 

Upon confirmation by the Senate to a three-year term, Brown will be one 
of three menbers of the board. 

The board provides the railroad and airline industries with mechanisms 
for adjusting labor-management disputes. 

Major responsibilities of the board are mediating disputes over wages, 
hours and working conditions arising between rail and air carriers and 
organizations representing their employees and investigating representation 
disputes and certification of employee organizations as representatives of 
crafts or classes of carrier employees. 

Brown, who succeeds David. H. Stowe as a board member, has been the 


second ranking Department of Labor official since March 1977. 


(Attached is a statement by Labor Secretary Ray Marshal1.) 
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STATEMENT BY SECRETARY OF LABOR RAY MARSHALL ON NOMINATION OF 
JNDER SECRETARY OF LABOR ROBERT J. BROWN TO BE A MEMBER OF THE 
NATIONAL MEDIATION BOARD 
President Carter's nomination of Robert J. Brown to the National Mediation 
Board should be welcome news for al! concerned with the strength of the 


coll 


ective bargaining process 

Through more than 20 years of public service, Bob Brown has demonstrated 
his ability and commitment on a wide range of issues affecting working people. 
I regret losing him as Under Secretary but realize that his knowledge and 
commitment to collective bargaining will be invaluable on the National 
Mediation Board. 

As Under Secretary of Labor, Bob Brown has left his mark on many department 
programs and policies including the economic stimulus effort, occupational 
safety and health, black lung benefits, and many others. 

While I regret that Bob is leaving the Department, I am glad the nation will 

ontinue to benefit from his administrative and technical abilities as a member 
of the National Mediation Board. I am confident that after his confirmation by 


the Senate he will enter his new assignment with the vigor, insight, and com- 


passion that are characteristic df his record of public service. 





REATING NEW JOBS FOR YOUNG, DISADVANTAGED 


WORKERS ATEST ACCOMPLISHMENT,’ SAYS MARSHAL 


portance of cooperation between government 


yan League, Secretary of Labor Ray Marshall said 


greates ccor ishments have been in creating new jobs for 


American workers eci young and disadvantaged workers." 
Addressing the Ne 1al Urban League Convention here, Marshall pointed 


jt that since President Carter took office nearly eight million new jobs have 


been added to the economy and that nearly a million of those new jobs went to 


black workers. 


"Moreover," he added, “we reversed an alarming trend of declining job 


¢ 


pportunity for blacks. 


In the five years beginning in 1972, total employment of blacks rose 


nly 8.2 percent while white employment grew by 9.8 percent, Marshall said. 


In the last two years, jobs for blacks increased by 9.7 percent while 


white employment rose by 7.8 percent, he added. 


According to Marshall, the “most striking reversal" came among black 


teenagers. 
The number of jobs for black teenagers declined during 1973-78, but 
yur programs started, it has increased by nearly one-fifth, he said. 
But he added, “we are far from satisfied with a black unemployment rate 
that is twice the national average." 


The Comprehensive Employment and Training Act (CETA) program has been one 


“greatest success stories" of this Administration, Marshall said. 


(MORE) 


Inder Assistant Secretary Crnest Green's management, he said, “it has become 


enormously productive--and our nation's biggest drive against structural unemployment.” 


The Labor Department is expanding efforts to train and find jobs for the 
disadvantaged by tightening programs to make sure the jobs go where they're most 
needed, Marshall said. 

He noted that in 1976, $2.2 billion of federal jobs spending went to create 
jobs for the disadvantaged, and has increased yearly since then. 

"Next year," Marshall added, “it will reach $9 billion." 

Labor Department programs have made special effort to employ black youths, 
Marshall said. 

He noted that in the last two fiscal years, $1.8 million was spent on 
black youth employment, and that in 1978 the economy created 63,000 new jobs 
for black youths. 

"The CETA program accounted for nine out of every 10 job those jobs,” 
Marshall said. 

He pointed out that the Labor Department has budgeted $400 million to 
establish a network of private industry councils to coordinate training 
and placement programs in over 400 localities. The councils, composed of 
business, labor, community-based organizations and government, can make certain 


workers are trained for jobs that exist in those localities. 


( 
(MORE ) 
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A f te 5 t 11-paying jobs in the privat 
nether effort to create permanent, well-pay!ng Jobs wihasticea HOME BUILDERS TO TRAIN 1,740 ECONOMICALLY DISADVANTAGED FOR JOBS 





sector offers businesses a targeted tax credit of up to $3,000 for the first 
year's wages of a disadvantaged new employee, giving employers a direct, WASHINGTON -- Home-building contractors will train 1,740 low-income workers 
uncomplicated incentive to hire the disadvantaged and giving the disad- in a variety of housing construction trades uner a $1,427,420 contract renewal, 
vantaged a strong labor market advantage, he added. Assistant Secretary of Labor Ernest G. Green announced. 

Marshall also noted that the welfare reform proposal emphasizes The National Association of Home Builders (NAHB) will promote and develop 
taking people off welfare, training them, if needed, and placing them subcontracts with member employers in 16 states and the District of Columbia 
in productive jobs. under the contract. 

The proposal would include a major expansion of CETA and is expected Of the 1,740 training opportunities, 900 are pre-apprenticeship positions 
to help more than 1.5 million people escape poverty and achieve sel f-suffic- in carpentry, electrical work, plumbing, brickmasonry, and heating and air- 
iency in the first year. conditioning. All will be filled by economically disadvantaged persons. They 

Marshall stated: will receive five to six weeks of classroom instruction and 16 weeks Of on-the- 

“I cite these accomplishments not because I am satisfied with what we job training to prepare them for apprenticeship. 
have done. I am not and will never be until we reach full employment, Another 300 pre-apprenticeship trainees with special needs will receive 24 
eliminate discrimination, and make it possible for all people to participate weeks of on-the-job training after three-and-a-half weeks of classroom instruction. 
in the full benefits of our society. I cite these to show that we have made The remaining 540, all journeymen, will receive training to improve their 
sowe progress, and that we can make nore if we work together." job skills and ability to supervise and teach apprentices. During the on-the- 

job phase, all trainees will be paid as regular employees. 
The contract is funded under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the department's Employment and 


Training Administration (ETA). Both funds and training opportunities may be 


transferred among states or extended to additional states, wherever the need for 
apprentices is greatest. 

The ETA defines as “economically disadvantaged" one who is: a client of a 
sheltered workshop; confined to an institution; receiving community care; sub- 
stantially handicapped; or is a member of a family receiving cash welfare pay- 


ments or an annual income (for four) of between $7,200 and $12,500 depending on 


location and program. 
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For further information about the contract, contact either Phillip Polivchak, 
NAHB, Manpower Dept., 15th and M Sts., N.W., Washington, D.C., 20005, telephone 
(202) 452-0380; or Richard Carney ETA Office of National Programs, telephone 


(202) 376-7136. 


Approximate apportionment of training opportunities and costs are as follows: 


STATE ALLOCATION TRAINEES 


Alabama $ 86,170 
Delaware 36 ,930 
District of Columbia 36,930 
Florida 294,870 
Idaho 36,939 


Kentucky 36,930 


sisvana 36,930 


New Mex icc 36,930 


ALLOCATION 


0k lahoma $ 98,480 

. 193100 
Pennsylvania 123,100 
South Carolina 61,550 
Tennessee 110,800 
Texas 49,240 


61,550 
98 ,500 


$1,427,420 
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LABOR DEPARTMENT ALLOCATED $398,736 TO HELP HANDICAPPED 





WASHINGTON -- Mainstream Inc., of Washington, D.C., has received a $398,736 
contract to help disabled persons get jobs, Assistant Secretary of Labor Ernest 
G. Green announced. 

Mainstream will produce and distribute information to employers on their 
responsibilities under the Rehabilitation Act of 1973. 

The non-profit organization will work closely with the Office of Federal 
Contract Contract Compliance to provide technical assistance to employers in their 
affirmative action efforts on behalf of the handicapped. 

The contract, which runs to June 14, 1980, calls for distributing necessary 
information on compliance to federal contractors, the FORTUNE 500 companies, 
handicapped consumer groups, and prime sponsors under the Comprehensive Employ- 
ment and Training Act (CETA) 

Mainstream will sponsor conferences in Detroit, Denver, Honolulu, Pittsburgh, 
New Orleans, Chicago, Hartford, and Washington, D.C., to assist in getting infor- 
mation across to prospective employers and other groups. 

Funding is authorized under Title I1li of CETA, which is administered by the 
department's Employment and Training Administration. 

For further information about the contract, contact Mrs. Leslie Milk, 
Mainstream Inc., 1200 15th St., N.W., Washington, D.C. 20005, Telephone (202) 


833-1136, or Richard Carney, ETA Office of National Programs, Telephone (202) 
376-7136. 
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WIN PROGRAM FINDS JOBS FOR 148,000 WELFARE RECIPIENTS; 
SAVES $600 MILLION A YEAR 





WASHINGTON -- The Work Incentive (WIN) program found jobs for 148,000 


welfare recipients during the first six months of fiscal year 1979, enabling 


half of them to leave welfare immediately, reducing welfare grants by $600 
million. 

The WIN program provides training and other job-readiness assistance to 
applicants for or recipients of Aid to Families with Dependent Children (AFDC). 
The grant reductions were reported by state welfare agencies and are on an 
annualized basis. 

The grant reductions were in addition to reduced public expenditures 
for Medicaid and Food Stamps. There were also gains for the government through 
income taxes paid by the newly employed WIN registrants. 


About one-third of the newly employed WIN registrants were men, who 


averaged a starting wage of $4.17 an hour. Women's starting pay averaged $3.16. 


About 40 percent of the men were employed in the well-paying machine 
trades, structural, and transportation-related fields, compared to only 6 per- 
cent for women. 

Like their counterparts in the mainstream labor force, women entering 
employment from WIN tended to be concentrated in such “women's jobs" as 
service and clerical work. These accounted for 60 percent of the jobs held 
by the women, but only 20 percent of those held by the men. 


WIN expenditures for the year are expected to be about $360 million. 
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All persons at least 16 years old receiving or applying for AFDC are 
expected to register for WIN unless exempt. These include students and the 
sick, incapacitated, or elderly; persons living too far from a WIN project 
to participate; persons caring for a sick or disabled member of the household; 
mothers or other relatives caring for children under six; and mothers or 
other women caring for children in homes where fathers or other male relatives 
register. 

Exempt persons may volunteer, and in the first six months of fiscal 
1979, 1 in 6 registrants was a volunteer. 

Some three-fourths of WIN registrants were women, a little over half 
were minorities, and about 40 percent were high-school graduates. 

WIN was originally authorized by the 1967 amendments to the Social 
Security Act, and modified by the 1971 amendments. It is jointly administered 
by the Department of Labor and Department of Health, Education, and Welfare 


through some 300 local WIN offices in every state. 
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FORUMS WILL EXAMINE NEIGHBORHOOD 
YOUTH EMPLOYMENT PROGRAMS 


WASHINGTON -- The National Youth Work Alliance (NYWA) has received $153,000 to conduct 


a nationwide series of forums on neighborhood yout programs, Assistant Secretary of Labor 


Ernest G. Green announced. 
Representatives of community based organizations (CBO's) will be questioned 


by Congressional representatives, Labor Department officials, and CETA (Compre- 
hensive Employment and Training Act) prime sponsors about the impact of youth 
programs on local communities. 

The one-day forums, scheduled for July through October, will cover such 
issues as: private and public linkages, the quality of program services from the 
youth perspective, participant decision-making, special-need services, project 
administration and funding, and private sector job placement. 

An audience question-and-answer period will follow each panel discussion. 

The first forum was held in Madison, Wis., July 18; followed by Los Angeles 


on Aug. 1; Hartford, Conn., Aug. 8; and Columbia, S.C., Sept. 26. Washington, D.C. 


will host a national forum in October. Three other forums are being planned. 
The NYWA will also survey CBO staffers in order to select forum participants 
and to augment forum information. Following the forums, NYWA will recommend 


changes in neighborhood youth programs based on survey and forum reports. 
The non-profit NYWA represents more than 1,000 neighborhood youth service 


groups across the country. 

Youth programs administered by the Employment and Training Administration are: 
Job Corps, Young Adult Conservation Corps, Youth Community Conservation and 
Improvement Projects, Youth Employment Training Program, Youth Incentive 
Entitlement Pilot Projects, and Summer Youth Employment Program. They serve 
nearly 1.5 million young people a year. 

For further information, contact Eugene Phillips, project director for 


NYWA's Youth Employment Forums, (202) 785-0779, or Roland Brack, (202) 376-2649, 


Office of Youth Programs, of the Labor Department's Employment and Training Administration. 
2 * # 
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SURVEY SHOWS NUMBER OF CETA-ELIGIBLE 
WOMEN, DISPLACED HOMEMAKERS 


WASHINGTON -- Aoubt 22 percent of all U.S. women 16 years of age and over, or 
approximately 18 million women, are poor and are eligible for programs under the 
Comprehensive Employment and Training Act (CETA), according td the Women's Bureau's 
special tabulation of Bureau of the Census data. 

Of the 4 million women who are displaced homemakers, more than 3 million are 
between the ages of 40 and 64. Over 2 million of the women in this age group are 
poor and CETA-eligible displaced homemakers. They constitute about one-third of all 
wowen 40 to 64 who are eligible for CETA programs. 

The special tabulation was based on data collected for the “Survey of Income and 
Education" in March 1976, currently the most comprehensive survey with respect to 
marital status, labor force participation, and income. 

The tables provide estimates on the number and percentage of women in the 
population who are eligible for CETA programs, are displaced homemakers, and are CE7A- 
eligible displaced homemakers. There are tables for the United States, the 10 federal 
regions, all states and the District of Columbia, and selected Standard Metropolitan 
Statistical Areas (SMSA's). Data are by age and race/ethnicity. 

"This information should greatly assist CETA prime sponsors in planning programs 
adequate to meet the needs of women, especially displaced homemakers who have been 
identified as a special target group in the reauthorized CETA legislation," said 
Women Bureau director Alexis Herman. "To plan such programs, prime sponsors need to 
know how many CETA-eligible displaced homemakers are in their own areas, and no 
statistically reliable data have been available on a national basis before this time,” 


she addeu, 
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Herman also said that the data should be useful to women's groups, community- 
based organizations and other agencies that are planning and developing programs for 
women who are displaced homemakers, as well as other women who are unemployed and 
economically disadvantaged. 

The CETA regulations define a displaced homemaker as an individual who has not 
worked in the labor force for a substantial number of years but has, during those years, 
worked in the home providing unpaid services for family members; has been dependent on 
public assistance or on the income of another family member but is no longer supported 
by that income, or is receiving public assistance on account of dependent children 
in the home, especially where such assistance will soon be terminated; and is unemployed 


or underemployed and is experiencing difficulty in obtaining or upgrading employment. 


AFDC (Aid to Families with Dependent Children) recipients with children under age 


16 were, for purposes of these tabulations, excluded from the CETA definition. 
A limited number of the tables are available from the Women's Bureau, U.S. Department 
of Labor, Washington, D.C. 20210, and from Women's Bureau regional offices. 


2 2 fa 
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THE CONSUMER PRICE INDEX--JUNE 1979 





WASHINGTON---The Consumer Price Index for All Urban Consumers 
(CPI-U) increased 1.2 percent before seasonal adjustment in June 
to 216.6 (1967=100), The U.S. Department of Labor's Bureau of 
Labor Statistics announced. The Consumer Price Index for Urban 
Wage Earners and Clerical Workers (CPI-W) also increased 1.2 
percent before seasonal adjustment in June to 216.9 (1967=100). 
The CPI-U was 10.9 percent higher and the CPI-W was 11.1 percent 


higher than in June 1978. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 





On a seasonally adjusted basis, the CPI for All Urban 
Consumers rose 1.0 percent in June, the sixth consecutive monthly 
increase of approximately 1.0 percent. The transportation and 
housing components, reflecting higher energy and homeownership 
prices, continued to advance sharply in June. The rise in the 
index for food and beverages, however, slowed notably. Among 
the other major categories of consumer spending, the indexes 
for medical care and other good and services continued to rise 
at about the same rate as in recent months. The index for 
entertainment increased 0.1 percent following substantially 
larger increases in earlier months, while the apparel index 
declined slightly. During the first 6 months of 1979, the CPI-U 
increased at a seasonally adjusted annual rate of 13.2 percent. 
Most of the rise was due to price increases in the transportation, 


housing, and food and beverage components. The second quarter 


(More) 
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seasonally adjusted annual rate of 13.4 percent and the largest 
quarterly rise since a 14.0 percent increase in the first quarter 
of 1974. 

The June increase of 0.2 percent in the food and beverages 


component was the smallest increase since July 1978. Prices 


of grocery store foods declined 0.1 percent in June, primarily 


due to a 1.8 percent decline in the index for meats, poultry, 
fish, and eggs. Beef prices, which had shown sharp increases 
in each of the preceding 8 months, declined 1.3 percent. Pork 
poultry, and egg prices also declined in June. Prices for fresh 
fruits and vegetables increased 3.7 percent in June, following 
declines in the previous 2 months. Coffee prices also rose 
in June after declining steadily since mid-1977. Restaurant 

tls and alcoholic beverages rose 0.8 percent an 0.4 percent, 
respectively, in June, following increases of 1.1 and 0.8 
percent in May. 

The housing index rose 1.3 percent in June, the fifth 
consecutive month of large increases. Rising homeownership 
costs and household fuel prices continued to account for most 
fo the increase. In June, house prices rose 1.5 percent, home 
financing costs rose 2.1 percent, and maintenance and repairs 
increased 0.9 percent. Fuel oil prices, up 8.6 percent, rose 
sharply in June for the fifth consecutive large increase. The 
index for gas and electricity rose substantially for the second 


consecutive month. 
(More) 
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The index for apparel and upkeep declined slightly in June, 
following no change in May. The decline was primarily due 
to decreases in the prices of women's and girls' apparel, 
which offset a large increase in the footwear index and moderate 
increases in other apparel goods and apparel services. 

The transportation component advanced sharply for the 
eighth consecutive month. Gasoline prices rose 5.6 percent 
in June and accounted for over four-fifths of the transportation 
increase. Gasoline prices in the first 6 months of the year have 
increased at an annual rate of 60.8 percent. New car prices 
rose 0.5 percent in June compared with 1.1 percent in May. Used 
car prices declined 0.2 percent, following seasonal adjustment, 
the fourth consecutive decline after large increases in each 
of the 10 preceding months. The index for public transportation 
rose 0.1 percent in June compared with increases of 1.0 percent 
and 0.7 percent in April and May. 

In June, the medical care index rose 0.7 percent, about 
the same as in each of the preceding 4 months. The index for 
entertainment rose 0.1 percent compared with 0.5 percent in 
May, and the index for other goods and services rose 0.5 percent, 
the same as in April and May. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W)-- 
Seasonally Adjusted Changes 


On a seasonally adjusted basis, the CPI for Urban Wage 
Earners and Clerical Workers rose 1.0 percent in June, the sixth 


consecutive monthly increase of 1.0 percent or more. The 


(More) 
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transportation and housing components increased sharply again 

in June as homeownership costs and energy items accounted for 
over three-fourths of the increase in the CPI. The index for 
food and beverages increased about the same as in May and sub- 
Stantially less than earlier this year. Among other major cate- 
gories of consumer spending, the medical care index increased 
more than in recent months, while the index for other goods 

and services rose about the same as in recent months. The 
entertainment index increased 0.1 percent, following substantially 
larger increases in earlier months, while apparel prices de- 
clined for the second consecutive month. 

The June increase of 0.3 percent in the food and beverage 
component was the smallest increase since July 1978. Prices of 
grocery store foods declined 0.1 percent in June, primarily 
due to a 1.7 percent decline in the index for meats, poultry, 
fish and eggs. Beef prices, which had shown increases in each 
of the preceding 8 months, declined 1.1 percent. Pork, poultry, 
and egg prices also declined in June. Prices for frest fruits 
and vegetables increased 3.2 percent in June. Coffee prices also 
rose in June after declining steadily since mid-1977. Restaurant 
meals and alcoholic beverages rose 1.2 and 0.3 percent in June, 
respectively, following increases of 0.6 and 0.7 percent in May. 

The housing index rose 1.3 percent in June, in fifth con- 
secutive large increase. Rising homeownership costs and house- 


hold fuel prices continued to account for most of the increase. 


In June, house prices rose 1.6 percent, home financing costs 


(More ) 
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2.1 percent, and maintenance and repairs increased 1.0 per- 
oil prices, up 8.5 percent, rose sharply in June for 
fifth consecutive month. The index for gas and electicity 
substantially for the second consecutive month. 
for apparel and upkeep declined 0.2 percent in 
wing a decline of 0.1 percent in May. The decline 
was primarily due to decreases in the prices of women's and 
jirls' apparel, which offset increases in footwear, other apparel 
goods, and apparel services. 

The transportation component advanced sharply for the eighth 
consecutive month. Gasoline prices rose 5.8 percent in June and 
accounted for over four-fifths of the transportation increase. 
Gasoline prices in the first six months of the year have 
increased at an annual rate of 61.8 percent. New car prices 
rose 0.6 percent in June compared with 1.0 percent in May. 

Used car prices declined 0.2 percent, following seasonal adjust- 
ment, the fourth consecutive decline after large increases in 
each of the 10 preceding months. ‘The index for public transpor- 
tation rose 0.1 percent in June compared with increases of 1.2 
percent and 0.6 percent in April and May. 

The medical care index rose 0.9 percent in June, compared 
with monthly increases of about 0.7 percent earlier this year, 
reflecting higher charges for professional services and increased 


prices for drugs and medical supplies. 
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REAL EARNINGS DECREASE IN JUNE 

WASHINGTON -- Real gross average weekly earnings decreased 0.8 percent 
from May to June after allowance for the usual seasonal variation, according to 
the U.S. Department of Labor's Bureau of Labor Statistics. The preliminary figures 
cover full-time and part-time workers on production or nonsupervisory jobs in the 
private nonfarm sector of the American economy. 

A 0.5 percent increase in average hourly earnings was offset by a 0.3 percent 
decrease in average weekly hours and by a 1.0 percent increase in the Consumer 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W). 

Over the year, real average weekly earnings were down 3.4 percent. An 8.1 
percent increase in average hourly earnings was offset by a 0.8 percent decrease in 
average weekly hours and by a 11.1 percent increase in the CPI-W. (Before adjustment 
for the CPI-W and seasonal change, average weekly earnings were $219.35 in June 
compared with $204.53 a year earlier.) 

Real spendable earnings -- average weekly earnings reduced by social security and 
Federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 0.8 percent from 
the May level, seasonally adjusted. 

Over the year, real spendable earnings were down 3.5 percent. Although tax 
liabilities for a given earnings level were reduced in January 1979 by The Revenue 


Act of 1978, the increase in average weekly earnings (7.2 percent from June to June) 


resulted in the application of a higher average tax rate due to the progressive 


nature of the Federal income tax system. 
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The Hourly Earnings Index in dollars of constant purchasing power decreased 


0.6 percent from May to June. Compared with a year ago, the index was down 3.1 


percent. The index excludes the effects of overtime in manufacturing and of 


interindustry shifts, such as the shift of workers between high-wage and low- 


wage 


industries. 
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U.S. DEPARTMENT OF LABOR 
OFFICE OF THE SECRETARY 


WASHINGTON, D.C. 20210 
PENALTY FOR PRIVATE USE, $300 


OFFICIAL BUSINESS 
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